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Mission & Values

Who We Are

TheCentre for Christian Studieis a national theological school
for women and men preparing for ministry in the Anglican and .
United Churches of Canada. Our roots go back to the 1890s when E
the Anglican, Methodist, and Presbyterian churches founded '
schools in Toronto for women to studiggology and be trained as
deaconesses and missionaries. CCS continues to train and supps
f SIFRSNAR ¢6K2 SYSNES FNBY (KS
lives in the world, works with the world and transforms for
wholeness.

Our Mission

G9RdAzOF GAFTANI SdzRENASS O2YLI aaAz2y yR GNIyaTtz2NYl

Our Core Values

1. Acting in faith Empowered by the Spirit of the risen
Christ and guided by Wisdom.
Approaching theology from a position of
inquiry and struggle, striving to extend 2. Living a theology of justice
our boundarieoutward in dialogue
with other denominations, religious
traditions, and spiritual expressions;

LYaLANBR 0& WSadzQ
example of service in vgfiing the feet

of his disciples, and his rejection of the
Nurtured by the Anglican and United values of empire;

Church traditions; o o .
Believing that justice includes economic,

Centred in an understanding of the God social, and ecological concerns;
of grace, love and reconciliation, for us
and all of creation, ases out in
Scripture;

Founding our work and relationships in
values of mutuality, equality, and
respect;

CAYRAY3I ftA0SNIGA2Y YR tAFTS Ay WSAadzaQ

ministry of justice and healing; ) _ _ i
in unjust practices and seeking to

redress them;

N

&

Acknowledging our ch@K Sa Q Odzf LI 0 A
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Responding to the prophetic and gospel
call to share resources, to restore what
was taken, to reconcile what was
divided, to embrace those who have
been excluded.

5. Living out of a sipit of
abundance and gratitude
Ourbeginning was made possible by

gifts from major donors who believed in
the founding vision of our school;

3. Educating through
action/reflection, integration,
transformation

Our present and future is made possible
by donations from graduates and
Friends, and by grants from institutional

Believing that education is most
effective when it engages the whole
person, when we are elearners and
co-teachers, and when it is relevant and
collaborative;

Valuing education that is setfirected
and relatioral, affirming and evaluative;

Dedicated to forming learning
communities as the foundation to our
approach to education.

4. Groundirg ourselves in sacred
community

Fostering communitypuilding that
challenges individualism and egotism;

Intentional about crating life-giving
communities of learning as a context for
growth, shared wisdom, hospitality,
support, and accountability;

Seeking to create communities that are
inclusive, respectful, and diverse.

supporters;

We rely for ourgovernance and
program on a company of volunteers
who give and give back to CCS as
members of our Central Council,
Committees, and working groups; as
learning facilitators, mentors, and
supporters for our students.

6. Participating in a larger story

Nurtured by a worldwide, ecumenical
network of deacons and diaconal
ministers from many traditions;

Sharing values and vision of faith,
justice, education, service and
community with many movements,
institutions, and communities;

Learning through active involveant in
movements for justice;

Fostering partnerships of solidarity for
common cause.
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2015¢ A Year of Digging for Talent

Educating leaders for justice, compassion
and transformations the mission of CGS
2yS 4S8
F2N) GFESyaézr y2i
through action and reflection, but also
among our staff, graduates, and volunteers
through searching, discerning, upholding,
and supporting each one their ministry.
LF S 6SNB aAy
then 2015 was a ya& of being in the thick of
it!

Finding talent in our Students, Companion,
and Friends.In April, Jim Hatt and Mark
Laird graduated with a Diplorsén Diaconal
Ministries. Though they belong to different
generations (Jim is past retirement age and
Mark is a young parent), they embody the
core values ofliakoniathat we seek to

instill in all our students at CCS and we are
proud to see them move intéull time
ministry.

We welcomed Irene Rainey as a Companion
of the Centre, someone who truly
exemplifies justiceseeking, compassionate
and transformative leadership.

In 2015 nineteen students were enrolled in
the Pastoral Care Year, and nine took a
Rdlection Year. Twenty students took the
Leadership Development Module, offered in
January, June and August in Peterborough,
Montreal, and Winnipeg. In the Fall

F O02YLX AaKSR A
2yt @

0SG6SS

eighteen students registered for the Social
Ministry Year, three for the Integrating
Year, andhine optked to take a Reflection
Year.

We offered six Second Friday everiitgr in
the spring(on variousthemes of Indigenous
Justicg, and twomore in the fall
(reflections on the 4% General Council,
andDianne Cooper and B&iddreflecting
on their life work of peacemaking

Finding talent in our Staff. The quality and
talent of our staff is a key ingredient for
assuring the quality and talent of our
students. Cheryl Thiessen joined us in
March as Office Administrator and we are
delighted to céebrate her oneyear
anniversary this March.
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When Ted Dodd announced his retirement Jamie Bradshaw, a recent grad and former

effective the end of July, all of us at CCS member of the Finance Committee,aihed
sought ways to take appropriate leave, the CCS Search Committee, resulting in the
giving thanks and celebrating his unique appointment of Janet Ross and David

gifts and creativity as a Lappano to our

member of our
program staff forthe
past I7 years. In June,
we launched the Ted
Dodd Fundor
Leadershigo provide
bursary assistance for
our flagship

program staff

team. They agreed
to start in January
2016 and attend
the 2015 Fall
Learning Circle as
they were able.

We were blessed to

[ SFRSNBKAL find two
5S@St 2LIYSy i outstanding

now re-named Ted and Janice Dodd at CCS grad banquet ~ €ducators who
G SIENYyAYy3 2 found us just a we

Changing Le&®INE KA LJ F2 NJ |/ K vefeskaycHing foltheInR ¢ @

Ted Fyy2dzyOSYSyd LINB Oaledted lead&dRip for Tiud &kl 2 R
2T AYyGSyaS RAa&aOSNYYSy RecdndlidtidriiFrom/Jgn@aey tiviay, in
readiness and capacity partnership with
to dig for more talent. the Sandy
The Central Council Saulteaux Spiritual
decided at their face Centre/ /| { Qa
to-face meeting in April Second Friday
to hire not one but two lunch-and-learn
full time program staff, program featured
a move that would presentations from
make it possible to key Aboriginal
broaden our reach and leadersand allies
raise our profilewith - In January, Niigan
the aim of attracting Lori Stewart and Adrian Jacobs at Second Friday Sinclair spoke on
and educating more cAndnot Or¢
dalidzRSyida (G2 0S02YS daf SKRFANBAFZAI BYZRGAPREISY 2 dz
c2YLI aaArz2ys | yR (NI ya TRy Kelly BefrardirDvorak spoke on
G5S 02t 2tfréubhl-Dinlbghig/and
I NBFOGAGAGEET Ay al NOKX |
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G2 S JalANBM Y3 | YR
and in MayRob and Keiko Witmer offered

I 3t20Ff LISNBELISOGADS
L'Aydz 2F WI LI y ®E

The Fall Learning Circle for Social Ministry
Yearstudents concluded with three full
days on the theme of Truth and
Reconciliation. Following the spiral model
for theological reflection,
students viewed and
reflected on &ilm about
residential schools;
participated in a Blanket
Exercise about land,
IndigenousPeoples, and
settlers in Canadaspent
time at the Forks, the
intersection in Winnipeg of
two rivers and two major
cultures;and stood in
solidarity under the Bell
Tower with representatives
2T 2AYYAQRIRBEQE !
and Muslm communities.

0 2 NA

Talented Youth Leadership.

CCand the Sorrento Centre (Anglican
Church of Canada) in central B.C. are
partnering to offer a Winter Youth
Leadership Development Program with
financial support from the Anglican
Foundation. Owing to internal changes, the
Sorrento Centre postponed thisggram to
the Fall of 2016. CCS staff will design and
facilitate a process at the beginning and end
of the winter session relating to geal

OWe are mighty thoug?
small. In a context
where theological

schools and programs
are fluctuating, we are
showing strength and
vitality not only as
theological educators
but also as a diaconal
movement within the
wider Churche

a dzNR Ssetfhg warkin'is tgamTlearning to learn,

and integrating new directions.

2y G{2f ARFNARGE 6A0K
Reviewing and Redesigning our Program.

G5A3FAYy3A F2NI G Syaé
prepare our students for ministry. It
requires a program that is current and
accessible to a wide audience, and that
inspires both breadth and depth of learning.
With leadership from

Ann Naylor, CCS
launcheda full revew

and redesign process for
our program in

September 2015, also
with support from the
Anglican Foundation.

The goal is to find ways

to diversify our program

to meet the needs of a
broad range of people
seeking formation and
education for ministy
through a diaconal lerts
lay and ordered,
stipendiary and non
stipendiary, Anglican, United, Lutheran, and
beyond; through parttime and fulitime
studies, through distance education and-on
line learning. The input @f host of
volunteers, resourcegople, andour new
program staff will ensure that new ideas
and directions are fully integrated into the
review and redesign process.

Talented Volunteers.The Volunteer
Recruitment Working Group continues to
provide CCS with an outstanding

iKS

Aa
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governance tam. In February, Penny
Cummine became our Anglican-cbair,

and we look forward to welcoming Kathy
Platt as UCC ethair after the AGM. It will

be difficult to take leave of Carolynne Bouey
Shank as outgoing UCGduair. She
welcomed me as Principalnaost five years
ago and has been a reliable and deeply
caring support and guide ever since. We
K2LJS GKFGO dKAa gAff
farewell, as there are ideas for continuing to
benefit from her many connections and
talents! Walter Deller will benoving off
Central Council as Anglican rep in 2016, but
he will stay on until the full cycle of his term
expires in the summer, and will continue to
serve for one more year on the Program
Committee. We have been richly blessed by
2} f 0 SNRa
through the years. He has left an important

mark on CCS. Barbara Lieurance has been a

Volunteer among Volunteers as the
outgoing convener of the Volunteer
Recruitment Working Group and to her we
owe a great debt of gratitude.

EveryTalent Matters. CCS relies on talents
of many kinds, including financial, to live
out our mission of educating leaders who
will bring skill, vision, and depth to their
ministry. Our expenditures are predictable
but modest for a theological school:
adminstration, governance, promaotion,
program, property, staff salariesnd
benefits.

Our revenue pie is divided five ways, in
more or less equal proportions: (1) student
tuition and program revenue, with support
from a generous Bursary Fund, (2) an
operational as well as a bursary grant from
The United Church of Canada, (3) project
grants which in 2015 caenfrom the
Anglican Foundatigrand deferred grants
from the Western Field Based Memorial

0 Bundiaiidktie YPriairiedEdudation &whad (4)ya2 U

budgeted draw from ouEndowment Fund,
(5) a robust and growing general fund that
comes fromyou, Friends, former students,

LI NRAKSazX O2yaNB3IAFGAZ2yaA

groups, through PAR donations, gifts

throughout the year, and responses to the
yydz- € FLIISEE @
grows through bequests and major gifts

Aity, &rfd SckdlaBshipO NB thribugldut the year thanks to loyal

supporters who share their bounty and/or
remember us in their wil These talents

are nurtured, treasured, and released for
use by an rceptional Finance Committee.

CCS is ke and well. We are mighty though
small. In a context where theological
schools and programs are fluctuating, we
are showing strength and vitality not only as
theological educators but also as a diaconal
movement within the wider Church. We

O 2 dzf Rufi§MithoRt ghe talent of our
students and staff, the talent of our Central
Council and its committees, and the talent
of our volunteers and generous and loyal
donors. To each one of you, thank you.

g

/ $o{ Q4
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Central Council Report z Carolynn e Bouey Shank and

Penny Cummine

Reflect. Act. Be Transformed Equivaénts. A Search Committee was
formed and was ably chaired by Jamie
Bradshaw. Others of the committee were:
Penny Cummine, Walter Deller (Central

As cachairs, wecelebrate the ministry of
the members of the Central Council. The
joy, the caring and the

i Council
wisdom carry on .

h h representative),
T o Scott Douglas (staff
Thank heavens we _

representative),

have a strategic plan
and mission
statement as we have
moved through the
transition of staff at
the Centre for

Lynn Smith (Student
representative) and
Paul Gels
(memberat-large
and ecumenical

. . partner).
Christan Studies.
Much transformation Penny Cummine and Carolynne Bouey Shank | September
occurred! Central Council
. oA A oA A s groved the Lecommendatlons of the
Ly UKS ySg¢ &SINI§S OS earch'\Eommlttee for f'\SNo new grogﬁa% a

ministry of teaching at the Centre for
Christian Studies for the
last 17 yearss he
retired as Program
Staff.

Staff¢ Janet Ross
and David Lappano
¢ to join Ann

Naylor and
Maylanne Maybee
in the teaching.
Janet and Dadli
were able to

| | {re€eentstrategic
plan called foan
increa® inProgram
Staff, so athe Face to attend all or part of

Face meetingf Central ,‘ the October
Councilin April, " Learning Circle and

facilitated by Patty Kimiko Karpoff and Patty Evans at Faod-ace begin officially on
Evans with her loving January 1, 2016.
spirit, the decision was made to expand the
program team from B to 33 Full Time

We were alsoable to strengthen the staff
GSFY gA0K / KSNEf ¢KASaas
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2015asthe new Office Administrator, and
we were thankful fo the readiness of Terry
Reilly to fill in until Cheryl could begin.

We give thanks for the encouraging and
guiding spirit of ouPrincipal Maylanne
Maybee. We also thank Lori Stewart for her
role as Staff Representative to Central
Council. And we appreciate the work of the
Program Staff, Ted Dodd (until July 31,
2015), Ann Naylor, as
well as Janet Ross and
David Lappano, (on
contrad for the Fall
Learning Circle), gwen
McAllister (on contract
for the August LDM, for
Field Placement
coordinationthroughout e

the 20152016 yeay and for the Falk015
Learning Circle); of Development
Coordinator, Lori Stewart; Information and
Program Admmistrator, Scott Douglas and
OfficeAdministrator, Cheryl Thiessen.

The Central Council meets monthly by
conference callandwe meetface to face in
the spring to be able to be part of the
Graduation Banquet and the Annual Service
of Celebration as wellAt the 2015 faceo-
facethe Partnership Task Group of Dorothy
Naylor and Frank Tyrell initiated a visit with
the Staff and Elderat the SandySauteaux
Spiritual Centre. We were privileged to
spend much o& daywith the Adrian Jacobs
(Keeper of the @le),Mary Courtney
(Keeper of the Learning Circlapd SSSC
EldersStan McKay and Grafton Antone. We

dTheSong of Community
will continue to be sung
in many ways expressin
love in the weaving and
turning of life.€

discussed how we might collaborate
togetheron our concernsaboutthe
upcomingUnited ChurclGeneral Council
meetingandthe recognition ofour two
theological schools and their diaconal
ministry training. After our circle
discussions we celebrated with them the
honouring of Rev. Dr. Bernice Sauteaux
from the Carry the Kettle Nakota Nation,
Saskatchewan and Rev. Dr. Grafton Antone
™\ of the Oneida Nationm
the Thames, Ontario
followed by the
graduation ceremonies
of Connie Budd from
Norway House First
Nation and Sharon
J McKay from Berens River
First Nation. The hours
together were truly a beginning of a
transformingexperience for Central
Council.

We aregrateful to those of Central Council
who have offered their services in the
governance on committees and working
groups.We alsothank Walter Deller for his
ministry of asking questions and offering his
wisdom as the Anglican Representative on
Central Couail. He will continue oiCentral
Council until August 2016.

I, Carolynne Bouey Shank have bé#en
United Church cehair (following Tammy
Allan) since the Annual General Meeting in
2010 1 joined in the ministry of cahairing
with Jim Boylesthe Anglica co-chair, and
then this past year with Penny Cummine.
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We are heartened that we have other new
people to be nominated at the AGM and we
welcome the new United Church €bair
Kathy Platt. Kathy and Penny will be part of
a good team of Central Council.

| have been privilegetb serve as a cohair.

It made sense to give back to CCS. | was a
CC3Srad of 2000 and part of the group of
aidzRSylia o6K2
program from Toronto to Winnipeg during
our 5 years of study. Our student group
jelled every time we san&ong of
Communityby Carolyn McDade.

The Centre for Christian Studies is in good
shape to meet the continued challenges
that arise due to both our planning and just
being! TheSong of Communityill

continue to be sung in many ways
expressing love in the weaving and turning
of life.

Y2OBSR G A

G2SQtt ¢SIFH@S | f2@¢S GKIFG 3
that deepens in summer to fall autumn brings,
Resting still in winter to spiral again,
¢t23SGKSNE Y& FTNRASYRAZ
56SQftt 6SI @S 2y @

gSQf |

A love that heals, friend, that bends, friend,
That rising and turning and yields, friend,

Like the mountain to rain or frost in the spring,
Or darkness that turns with the dawn,

B&odl Ko /6Ny NP LA GdNyAyas
CKEG t2084 Y2084 2y o

With thanks as well to the students, the
Friends of CCS and the donors we
respectfully submit this report.

Carolynne Bouey ShafCCco-chair)&
Penny Cummin@ACCco-chair)

Reflect. Act. B ransformed

C?aﬁwﬂﬁ;jé&;4

CCS Staff Riections

Lori Stewart , Development Coordinator
(and Staff Rep to Central Councifh I € a X

As | reflect on the year that is past, | am
reminded of the ancient myth of Janus, the
god with two faces. One looks into the past
and another looks into the future. In the
moment, time seems so fleeting. | have
been trying to find time to write this i@ort

all week but other stuff that seemed
important always got in the way. At one
point | imagined staying home so | could get
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some precious thinking time for writing, but has revolved around plans and actions
then | remembered we had to get the latest designed to implement that decision.
Tapestry in the mail, yesterday! Bubhen |
finally made myself stop long enough to
look back over the year with its long view, |
had a bit more perspective on how much
has happened and how we have mustered
our resiliency as a team.

My work in deelopment has been about
communicating our plans to alumni and

donors. This has involved phone calls to
tfAaldSy (G2 @e2dz2NJ K2dzAKG a
about CCS that should continue, consulting

with the Development Working Group and

At the beginning of the year, Terry Reilly the Mikuska Group about djns, putting a

was our office administrator on an interim development plan in place that will help

basis; now we have Cheryl, who has build interest in the new direction CCS is

accepted us, despite out quirks, and taking, which you will want to get involved

charmed us. At the beginrgrof the year, with and invest in with your money. And

Ted was fully involved in the life of CCS, Y26 LQY AYLI SYSylAay3a Aldo

including program design and student
support, then Ted retired and we haad

find alternate leadership for learning circles
and field placement coordation.
Fortunately, graduatewgen McAllisterwas
able to bring her skill and
creativity to these tasks,
and it was a joy to have
her around. And now we
have both David and Jane
joining Ann in doinghe
program work. At the
begiming of the year we
were still trying to decide
if we were going to tke
steps to expand our
program in order to meet
leadership needs for a
changing church and
world; in April Council
decided to embrace that
vision. Much of the year

As | look back over this very intense yesr, i
has been full. And d3ook ahead] realize |
camot know what the newyear will bring.
But togetherwe turn our faces to the future
with new staff on our team, plans that give

CCS staff: Scott Douglas, Lori Stewart, Maylanne MayleeNaylo, Janet
Ross, David Lappanoofrshown:Cheryl Thigsen)
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direction to engage our vision, and deep
conviction that, no matter whahappens in
the coming year, we will step towards it in
faith.

into this place.

connected to it. | wondered ifdould | grow

As weeks have turned into months, | do feel

myself slowly putting down roots and
leaning into the light. | feel myself
stretching into my role at CCS, as I:

Cheryl Thie ssen, Office Administrator,
al eax

volunteers
For me, one of the many joys of working at
CCS is taking part in the weekly staff
worship service. As | sat and pondered over
what to write for this report, | reflected on

to guidance

begin to build relationship with staff and
allow mysei to be vulnerable and open

appreciate the energy and activity that
the Learning Circles bring

(kS GkSYS 27 dkaa 686] dRTYRPY GLuargmoe ddy

gKAOK AyOf dzf
Day/Imbolc, Candlemas
and, yes, Groundhog Day
too. The service explorec
the experiences of
darkness and light as they
relate to these sacr

(and maybe not so
sacred) holidays and to
our lives. Quite a fitting
theme as | think back on
my year at CCS.

During my first days and
weeks, | spent a lot of

time in relative darkness,

stumbling over beliefs Saint Brigid

and ideas that were new

to me, and wanderingn a haze ohew enfolded inl
Shine on.

words and acronyms like diakia, kairos,
learning circle, LDM, ASC, IY, RY . . ..
Skirting around the shadowy edges of CCS, |
felt close to but apart from a luminous

centre of learning and the community

YIEyaf S

tive 4
financial tasks of the
Centre

cultivate
gratitude for the care
and support afforded
me by myco-workers

experience the
natural rhythm of the
Centre, moving
between action and
reflection

As | once read in a tale
about the ancient
Celtic goddess, Brigid,

WLG Aa GAYS F2NJ
off the darkness of
separation and un
knowing, and to be
2F tAIKG |

\
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Ann Naylor, Program Staffa | & & X ®

Last summer | noticed a spider in our back
yard, a catfaced orbweaver. This creature,
beloved by god, graced my life for several
weeks, andaught
me much about
persistence,
resilience,
patience, and
creativity. Each
night she assessec
her surroundings,
the condition of
the web, the
strength and
direction of the wind, the insect activity,
and then proceeded with the task of
spiming and weavig. Each night a
beautiful, functional web, each web
different from the previous one. The
stronger the wind, the bigger the spaces
between the strands, the more frequent the
knots around the key places of intersection.
Webs woven on still nights were more
intricate with no evidence of knots. Once
the web was complete, the nature of her
work changed from weaving to watching, a
task for which she retreated to a spot
between the rafters. Periodically she would
dart out to repair or reinforce a weak spot
in the web or to secure a meal for the
future. The rhythm of life in the world of
the catfaced orb weaver.

The rhythm of my life at CCS during the past
year bears some resemblance to the world
of the spider. Constantly assessing the

cat-faced orbweaver spider

terrain that is formedoy the lives of
students, colleagues, volunteers, church
structures and by my own circumstances
and commitments. Discerning directions,
principles, strategies that attempt to
respond to the
needs identified.
Working in the
terrain of this
year has called
for persistence,
resilience,
patience, and
creativity, for
creating a web
that is strong
enough, flexible enough, big enough,
attached securely enough to:

stay connected with, and facilitate the
learning of, students in various parts of
the program;

re-design the Integrating Year model to
accommodate the needs of very small
groups in each of the past two years and
to experiment with increased use of
technology in learning;

re-design, with Maylanne and Gwen
McAllister, parts of the Leadership
Development Madule

develop a model for the review and
revision of CCS programming;

support the work of the Program
Committee;

provide oversight of, and support for,
aidzZRSyidQaQ € SINyAy3
the program;

work with Maylanne on responding to
denominationalinitiatives of the United
Church;

YR
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develop ways to live out the work of
truth and reconciliation

adapt to the changes resulting from
¢tSRQ&a NBUGANBYSYI
colleagues;

explore new possibilities in
programming and teaming with Janet
and Daw;

ensure that none of the anchor points
collapse from the movement that
inevitably accompanies change and
transition.

As always, it has been a year filled with
learning and with gratitude for the

I F

vgri'(\)lt}s f’?‘eéeaErc%h ?er?'o%shis

made sense that we would end up with a
more permanent life there. At the

beginning of the year | was pIyin%for

sa§n|'thNe t
Germany, Denmark, and the UK wbeé
lived. But | was also looking for positions in
Canada because we also wanted to return
WK2YSQd ! yR (GKAA Aa
posting at CCS. When | looked at the
mission and values page on the CCS website
| was immediately excited by the posilyi

of being a part of what goes on here.

a

In September |

opportunity to work
with the CCS
community in which
persistence,
resilience, patience,
and creativity
abound.

David Lappano,
Program Staffa | e ¢

| have come to
expect the
unexpected, and that is exactly what 2015
delivered. At the beginning of 2015 | had
never even heard of CCS. By the end of year
| was preparing to move from the UK to
Winnipeg in order to begin life as Program
Staff at CCS. My spouse and [, both
academics and both Canadian, thought for
sure that our future would be in the UK. We
were traned there; we were teaching
0KSNBT

Josh Ward and David Lappano at fall learning circle

was invited for
an interview and
| was randomly
partnered with
Janet Ross,
another
candidate, to
develop a
learning session.
Well, we got on
swimmingly, and
had a wonderful
time preparing
our sessin. We were both delighted when
we discovered that we would be working
together at CCS.

Although I was still living in the UK | was
able to come to Winnipeg in October and
participate as an instructor for the fall
Learning Circle. It was an incredible
experience that absolutely reaffirmed our
decision to make the big move to Winnipeg.

K2 o

2dz2NJ Wy Sl 62N &0 Le@rﬁir%%ircl""é S ﬁ’o’t\'@e-rsittiﬁg?on thelbdge dza v
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and dipping your toes in the shallow water,
it is open water swimming with peers. In
that circle we discussed issues of social
analysis, questions of privilege and
oppression, ideologies of empire and
prejudice. We explored the prophetic
tradition in scripture and the legacy of
liberation theology. Deep waters indeed!

| absolutely loved getting to know the
students, working through ideas with them,
learning from them as they figure out how
to transform their understanding into rich
diaconal practice. | was smiling a lot. Soren
Kierkegaard once wrote, faith is being out
on 70,000 fathoms of water and still being
joyful. With a smile on my face right now |
can say we know exactly what he means.

Janet Ross Program Staffa I & a X

Last summer | receivedwith much
excitement the news that | was short
listed for one of the new program staff
positions at CCS. | first learned about CCS
three years earlier at the UCC General

Council when | heard two people asking
particularly insightfubuestions. Discovering
they had learned practices of reflection
from the same school, my education ears
perked ug what school taught ways of
thinking and reflection that stood out in a
crowd? When the scenario repeated itself
on other occasions: insightfguestions,
attended CCS, something in my heart and
mind took hold.

| thought it might be helpful to offer a few
thoughts on my experience of the hiring
process at CCS, as it was quite unorthodox.

True to its values, CCS encouraged a
collaborative experiece where mutuality,
respect and community learning were
present. Unlike any interview process | had

Patricia McLeod and Janet Ross at fall learning circ

engaged in (as an applicant or on a search
committee), CCS interviewed all the
candidates during the same thraay

period with a focus on open learning.i$h
unique process encouraged us as
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candidates to support one another, to learn
from the shared wisdom of all in the room,
and to participate in a relational experience
of respect. Each pair of interviewees
prepared a learning
opportunity, thus, David
Lappao and | met via
SKYPE as weorked on
the topic of Gender
Justice. Becoming
acquainted with another
candidate in adance of
the interview, then with
the staff, search =

committee, additional candidates, and

finally some of the broader CCS family was a
treasured experience. Then, lo and behold!
(sometimes that phrase is the right one!)
Perhaps you can imagine my gladnesew

an invitation to join CCS as program staff
arrived.

o |

L FLIINBOAIIGS /117 {Qa
things, and to challenge cultural
assumptions and practices in how
organizations do things. This approach,
while unorthodox, wagxtremely valuable
and | would encourage its use again.
Benefits from the process include: a focus
on collaboration (rather than what is usually
seen as competition), discernment
regarding educational and vocational goals
and values, and an encouragemeaot f
authenticity in engagement.

g A

With my fall break in Ontario corresponding
to the first week of the October Learning
Circle, | was able to meet, learn and study

o)
LILINGS O A
willingness to try new
things, and to challenge
cultural assumptions anc
practices in how
organizations do thingg.

with the students and staff during a
whirlwind week of varying topics and
reflection. | thoroudply enjoyed the time
with the students and staff in the Learning
Circle in October, and |
look forward to much
more in 2016 and
beyond.

Scott Douglas,
Information & Program
Administratora | e a X

>
2 A0K ¢SRQA& RSLI NIdzNB L |
to being the seniomember of staff aCCCS.
And once | have seniorityOh, the things |
gAff R2X @&2dz g2dZ RyQid oS
¢tSRQa tSIF@PAy3a aKFLISR YdzO
life: At an early spring staff meeting | told an
amusing and seemingly disconnected
persangl anecie abouf dsmanti® a v S 6
piano, perhaps as a way of naming how we
were feeling about the news that Ted was
retiring, or maybe just as a distrtion. |

F2NYSNI LA

{02604
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OFy Qi NBYSYOSNI y2460 handsonrRSO1é¢ f SFRSNEKAL) GSI
, WEYySG IyR 5F@ARI ¢gK2 KIR
Th[oughout the Spring | worked on ways of started their jObS at that pomt) .
FOly2¢6f SRIAYy3T ¢SRQa 02YUNJ\ dziAz2zya G2 G(KS
Certre on the CCS website (while LGQ&A Hnamc Y263 YR LQY S
highlighting all the other cool things we do, colleagues to get to know, and new ways of
like Second Fridays). | raised a glass to toast working to explore.
Ted at the Annual Service of Celebration,
drawing on a history that goes back before
either of us were connected to CCS. Over
the summer months, | represented the staff
on the search committee tasked with
finding two new Program Staff for the
Centre, and felt honoured to hear from and
talk to many talented people interested in
playing a part in the kind of education we
offer at CCSAnNd in the fall, | tried to ease )
GKS (NI yaAGreyR AYNIze (e gdiplktg!T. Sigh.

LOW A ySg 2FFAOSO® LQ@S
floor of Woodsworth House so that all the

Program Staftan be close to each other.

X1 2f R 2y Ihis idpérdhdo8d? L a

| F @S L dsYiy BsBendericy through

GKS NYyla 2F YoukhowO2 YLIX S
what? LIIg¢hink about that later. Right now

the computers are acting up again. | have

to go sit in the closet where we keep the

taking on a more visible role in the theme XXX XXXXXXXXXXXXXXXXXXXXX
year learning circle designing and

facilitating three days on Truth & Respectfully submitted bthe CCS Staff:

Reconciliatiorg as well as being tech and Lori, Cheryl, David, Janét Scott

admin supporttothe§ dzZRSy ta kFyR GKS al f ¢

CCS Student Report

Theme Year Students z lan input the way it does. | imagine | should not
McLean be surprised given the collaborative nature

of CCS, but I truly find it so heartening that
It was a real honour to be selected as the Central Countis genuinely interested and
a{ GdzZRSYy G wSLE AY GKS §Enkidsheico Hedr AR fvSare’alYdoiagt NO K @
All the students have been very And they have been exactly that; curious,
encouraging and supportive in my taking on jnquisitive, and grateful for any comments
this important task. Hubert and | have forwarded. The sincerity

Ay NBalLkRyaS IyR 02y OSNYy

At the outset | would express a sincere e A L0 i
a U dzR S y uiagis vénNasviots2 | think

appreciation that the Centre values student
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that says a lot about CCS as an institution
OSYGSNBR LINARYI NRT @
Scott calls us) learning and success. | know
that everyone enrolled feels the same way.

During ou March
circle time our heads
and hearts were
filled to capacity (in a
good way) with
pastoral learnings
that were incredibly
valuable and often
deeply moving. As
has been my prior

provides another excellent avenue of

I 6 SuekEnt sappdtt Sndslafk iRetattiod | &

Leading up to the fall circle there was some
apprehension from returning students as to

what CCS would

Gt 221 tA1S¢
staffing process

was underway.

Any anxieties were
quickly dispersed

when everyone

met Janet and

David. Both reajl
connected with the

experience, listening students in
carefully and trusting October. The circle
in one another built Students Lynn McGrath and lan McLean itself was quite

an envionment for different with
incredible sharing and growth. We shared Gwen, Scott, Ann Maylanne, Janet and
GAYS 6AGK a{SI a2y SR 5 Ppavidalyorking ié tarldgfrR It was rich in
students at Sandy Saulteax Centre which diversity of delivery and in material. The
were just some highlights. We of course learning experience was outstanding.

had to say goodbye to Ted which was an

. . | noticed also the amazing capacity and
emotional time for everyone.

openness for caring among the student
After the circle ad before summer when body in October. | was delighted to see
GKSNBE Aa aaz2yYS GAYS 2 3eVeRmEretuininglZBlks iini dp with
maintained connection with each other GySooArASaé ljdzhi Ot & RdzNAy3
through various media sources. The obvious that this helped the newcomers
Facebook site set up specifically for Pastoral settle in, which is@important. | had
Care Year students was always a beehive of comments from the first years how much
activity as the cohort shared queshs this was appreciated. This is another asset
about assignments, placement concerns of the learning circles and the student body
and personal and family issues. We ¢ care and compassion for each other and a
frequently see very supportive posts for desire to help one another succeed. And
fellow students who are struggling in one equally as importantticontinues through
way or another. The Moodle platform
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learning partnerships, phone calls, emails
and other connections.

| amconfident students
are really feeling
supported and
encouraged in their
learning generally. | think
this is best summed up
from remarks | received a
short while ago from one
2F¥ UKS (KANR
sensing a very gentle and
mindful spirit from CCS as \_
awhole. | really feel cared
about and blessed to have such qualified
FYR ONREEALFYD

| have also noted that several of the cohort
has appreciated flexibility in the scheduling
of assignments and constructive and helpful
feedback from staff. As has been my
experience, CCS staff people are sincerely
motivated to provide us with the best
possible learning experience. | expect once
Janet and David get more firmly established
in Winnipeg this will only improve.

aL

We are all working away on assignments,
eager to engage again in another incredible
learning experience come April.

Respectfullysubmitted bylan McLeanthird
year student andgtudent rep to Central
Council

Integrating Year Students z
Hubert Den Draak

s a )

'Y asSya
gentle and mindful spirit
from CCS as a whole.
really feel cared about
and blessed to have suc

¢ glidifiet and brilliant

f SF RSNAEK.

~

f SI RSNa

In contrast with the Theme Year students,
our Integration Year group is small and
intimate, with only three students in it. This
provedto be
advantageous in more
than one way in this
year of transition, with
Ted Dodd retiring and
CCS searching for and
finding two new staff
persons. This translated
to a significantly higher
workload and stress
level for "our" primary
staff person, sometimig
we noticed in our interactions. Because of
{%é\ t#Tj]sfP &nd familiarity had formed over
the years among the three of us, we were
able to address a number of matters among
ourselves without having to burden Ann
with it. We kept in frequent touch via email,
Skype, phone and an Integration Year
Facebok page.

One of our group, Lynn Smith, was part of
the search committee as the "students'

Ann with Integrating Year students
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voice". Despite the significant time
commitment, it was a very positive and
affirming experience for her, one that she is
grateful to have been part of.

Because of the small size of our group there
was quite a bit of flexibility in designing our
Learning Circles. As a result, the Fall Circle
took place at Bedford House, a new
initiative of Lynn Smith and her spouse
Allan Reevéor a faithbased grassroots
community organization in Peterborough,
ON. The smaller size group also meant a
somewhat different learning format and a
shorter duration, yet still an intensive
learning experience. To make up for the
shorter time together, aeries of effective
Skype calls were planned to continue and
add to the material covered.

Kudos and respe¢o Ann for her ability to
turn a potential drawback into an
advantage, and for always displaying great

flexibility without ever compromising the
high standards we have come to expect.

When one of us ran into some very real
issues with her Conference (through no
fault of hers), it became something we all
felt part of, and were able to offer some
much needed support. We commend CCS
staff and Central @incil for the way they
responded to the situation and the person
caught up in it; it confirmed for us again the
genuine concern that is consistently there
for the wellbeing of the students.

It is both exciting and sad to be nearing the
end of our time astudents at CCS. We
realize we have been part of a very special
circle of people, and in a way, always will
be. May our new circles be intersecting in
mary times, no matter where we go.

Respectfullysubmitted byHubert Den
Draak,lYstudent and studentep to Central
Council

2015 Leadership Development Modules
Montreal (left, top) and Peterborough (left, bottom)
and Winnipeg (below)
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2015 Students

Pastoral Caréfear
(2014-2015)

Charmain Bailey Foutner
Tani Baskett
Tammy Bleue

Lisa Byer de Wever
Pat Chabluk

Don Evans

Keith Hall

Melanie Ihmels
Marion Martin

Lynn McGrath

lan McLean
Patricia McLeod
Tiffany McNaughton
Alison Miculan
David Puranen
Mona Smart

Lynn Smith
Catherine Underhill
Josh Ward

Meghan Wtzel

Integrating Year

(2014-2015)
Jim Hatt
Mark Laird

ReflectionYear
(2014-2015)

Jordan Basso

Christina Crawford
Michelle Creedy

Hubert Den Draak

Anne Ellis

Anita Rowland

Morgan Ryder
WEO1AS I yQi

Social MinistryYear

(2015-2016)
Tani Baskett
Tammy Bleue

Lisa Byer de Wever
Pat Chabluk
Christina Crawford
Keith Hall

John Helps

Marion Martin
Lynn McGrath

lan McLean
Patricia McLeod
KimMcNaughton
Debra Osmar
David Puranen
Catherine Underhill
Josh Ward
Meghan Witzel

Integrating Year
(2015-2016)
Hubert Den Draak

Lynn Smith
WFEO1AS I yQi

ReflectionYear
(2015-2016)

CharmairBailey Foutner
JordanBasso
DonEvans

Leadership Development
Module 2015

Peterborough
Laurel Chapman
Georgina Parsons
Christina Snow
Beverley Thompson
Kathleen Whyte

Montreal:
Tanya Conliffe
Sabrina Di Stefano
LorrieLowes
Richard Matthias
Kim McNaughton
Darrell Reine
JudyRobinson
Michael Coulter

Winnipeg:
EldonDanielsor(chaplain)
Lesley Fairley
KenGray(audit)
John Helps
Karlene Kimber
Kendra MitchelFoster
Debra Osmar

+2 2 NI

Melanielhmels
DanLeaver
LorrieLowes
Barbara McGill
Tif McNaughton
AnitaRowland
Mona Smart

Joint Degrees

/1 { KlFa [3aNBSySyia
andthe United Centre for Theological Studies at the Univers
of Winnipegfor crediting CCS work toward an academic

degree.

In 2015 Sharilynn Upsdell was granted 8&QVaster of

Theological Studies.

gAUK {09

CCS students Charmain Bailey Foutner and Keith Hall
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20152016Social Ministryyear

2014-2015 Pastoral Care Year

Field Placement Volunteers

Learning Facilitators
Sharon Ballantyne
Martin Brokenleg
Paul Campbell
Ross Carson
Bruce Comrie

Jill Craven

Caryn Douglas
Greg Glatz

Jackie Harper
Jackie Harper

Vocational Mentors
Leanne Benoit

Deborah Deavu

Ken DelLisle

Linda Ervin

Tracy Fairfield

Joan Golden

Anne Gowanglinn

Mark Green

Paula Kline
Shirley Lindsay
Scott MacAuley
Arthur Menu

Gail Miller
Christina Paradela
Lorraine Powell
Marcelo Saplagio
Angela Schmidt
Leenane Shiels

Jody Maltby
Patricia McColl
Sherri McConnell
Sally Meyer

Sally Meyer
Brenda Miller
DebraSchweyer
Kathryn Toivanen

Leenane Shiels
Terry Shillington
lan Smith

Eva Stanley

Liz Stone
Catherine Tovell
Lynda Trono
Bev Ward

Frank Tyrrell
Deborah Vitt
Beth Walker
Alice Watson
Nancy Wilson
Verna Windrem
Lyn Wakman
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2015 Graduates

Citation read at the Annual Servick
CelebrationApril 19, 2015

My name is Ann Naylor. | am one of the
program staff at CCS and | am honoured to
present the graduating class of 201&mn

Hatt and Mark Laird

But first | want to talk briefly aboweveral
people who are not
here: Lulu Cooper,
Bella Goodfellow,
Catherine Nablo,
Josephine Tingley,
Annie RaeEmily
Dandy Women from
the first graduating
classes of the
Anglican,
Presbyterian, and
Methodist trainirg
schools which
eventually became
the Centre for Christian Studies.

These women graduated in 189897, and
1898. They were called and trained to care
for the poor and the most vulneralyléo be
exceptional teachers and to lead Sunday
services..when recessary,

They developed a strong sense of
community and nurtured a spirit of
communityin those with whom they
worked.

1897 Methodist deaconess grads: Emily Dandy, Cathe
Nablo, Josephine Tingley (photo: UCC archives)

Their education prepared them to be aware
of, and responsive to, the nesf the
church and the worldto teach, to serveto
care, b lead; to go to the margins; to bring
healing and hope; to do what needed to be
done. equently without much

recognition.

Sound familiar? Recall the work of the
biblical midwives,
the prophets, the
disciples who
gathered around
Jesus and carried
on thework of
teaching, healing,
and serving with
him and after his
death, ...the
deacons and
deaconesses of
the early church

Lulu, Bella, Catherine, &shine, Annie,
Emily, Jim, Mark, and their biblical
companionsare all strongly rooted in the
same movemen a movement that seeks to
participate in God's transformative work.
Diakonia

Mark and Jim know wkthat feetit-in-your-
bones engravedon-your-heart, greetsyou-
everymorning kind of knowing that this is
their call.

They hear it sfily whisperedin the voice of
someone struggling to hold onto a thread of
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