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Mission & Values  

Who We Are 

The Centre for Christian Studies is a national theological school 

for women and men preparing for ministry in the Anglican and 

United Churches of Canada. Our roots go back to the 1890s when 

the Anglican, Methodist, and Presbyterian churches founded 

schools in Toronto for women to study theology and be trained as 

deaconesses and missionaries. CCS continues to train and support 

ƭŜŀŘŜǊǎ ǿƘƻ ŜƳŜǊƎŜ ŦǊƻƳ ǘƘŜ άŜŘƎŜǎέ ǘƻ ŜƴƎŀƎŜ ƛƴ ƳƛƴƛǎǘǊȅ ǘƘŀǘ 

lives in the world, works with the world and transforms for 

wholeness.  

Our Mission 

ά9ŘǳŎŀǘƛƴƎ ƭŜŀŘŜǊǎ ŦƻǊ ƧǳǎǘƛŎŜΣ ŎƻƳǇŀǎǎƛƻƴ ŀƴŘ ǘǊŀƴǎŦƻǊƳŀǘƛƻƴΦέ  

Our Core Values 

1. Acting in faith 

Á Approaching theology from a position of 

inquiry and struggle, striving to extend 

our boundaries outward in dialogue 

with other denominations, religious 

traditions, and spiritual expressions; 

Á Nurtured by the Anglican and United 

Church traditions; 

Á Centred in an understanding of the God 

of grace, love and reconciliation, for us 

and all of creation, as set out in 

Scripture; 

Á CƛƴŘƛƴƎ ƭƛōŜǊŀǘƛƻƴ ŀƴŘ ƭƛŦŜ ƛƴ WŜǎǳǎΩ 

ministry of justice and healing; 

Á Empowered by the Spirit of the risen 

Christ and guided by Wisdom. 

2. Living a theology of justice 

Á LƴǎǇƛǊŜŘ ōȅ WŜǎǳǎΩ ǊŜǾŜǊǎŀƭ ƻŦ ǇƻǿŜǊΣ Ƙƛǎ 

example of service in washing the feet 

of his disciples, and his rejection of the 

values of empire; 

Á Believing that justice includes economic, 

social, and ecological concerns; 

Á Founding our work and relationships in 

values of mutuality, equality, and 

respect; 

Á Acknowledging our churŎƘŜǎΩ ŎǳƭǇŀōƛƭƛǘȅ 

in unjust practices and seeking to 

redress them; 
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Á Responding to the prophetic and gospel 

call to share resources, to restore what 

was taken, to reconcile what was 

divided, to embrace those who have 

been excluded.  

3. Educating through 

action/reflection, integration, 

transformation 

Á Believing that education is most 

effective when it engages the whole 

person, when we are co-learners and 

co-teachers, and when it is relevant and 

collaborative; 

Á Valuing education that is self-directed 

and relational, affirming and evaluative; 

Á Dedicated to forming learning 

communities as the foundation to our 

approach to education. 

4. Grounding ourselves in sacred 

community 

Á Fostering community-building that 

challenges individualism and egotism; 

Á Intentional about creating life-giving 

communities of learning as a context for 

growth, shared wisdom, hospitality, 

support, and accountability; 

Á Seeking to create communities that are 

inclusive, respectful, and diverse. 

5. Living out of a spirit of 

abundance and gratitude  

Á Our beginning was made possible by 

gifts from major donors who believed in 

the founding vision of our school; 

Á Our present and future is made possible 

by donations from graduates and 

Friends, and by grants from institutional 

supporters; 

Á We rely for our governance and 

program on a company of volunteers 

who give and give back to CCS as 

members of our Central Council, 

Committees, and working groups; as 

learning facilitators, mentors, and 

supporters for our students. 

6. Participating in a larger story 

Á Nurtured by a worldwide, ecumenical 

network of deacons and diaconal 

ministers from many traditions; 

Á Sharing values and vision of faith, 

justice, education, service and 

community with many movements, 

institutions, and communities; 

Á Learning through active involvement in 

movements for justice; 

Á Fostering partnerships of solidarity for 

common cause. 
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0ÒÉÎÃÉÐÁÌȭÓ 2ÅÐÏÒÔ ɀ Maylanne Maybee 

2015 ς A Year of Digging for Talent 

Educating leaders for justice, compassion 

and transformation is the mission of CCS ς 

ƻƴŜ ǿŜ ŀŎŎƻƳǇƭƛǎƘŜŘ ƛƴ нлмр ōȅ άŘƛƎƎƛƴƎ 

ŦƻǊ ǘŀƭŜƴǘέΣ ƴƻǘ ƻƴƭȅ ŀƳƻƴƎ ƻǳǊ ǎǘǳŘŜƴǘǎ 

through action and reflection, but also 

among our staff, graduates, and volunteers 

through searching, discerning, upholding, 

and supporting each one in their ministry.  

LŦ ǿŜ ǿŜǊŜ άƛƴ ōŜǘǿŜŜƴέ ǘƘƛƴƎǎ ƛƴ нлмпΣ 

then 2015 was a year of being in the thick of 

it!  

Finding talent in our Students, Companion, 

and Friends.  In April, Jim Hatt and Mark 

Laird graduated with a Diplomas in Diaconal 

Ministries.  Though they belong to different 

generations (Jim is past retirement age and 

Mark is a young parent), they embody the 

core values of diakonia that we seek to 

instill in all our students at CCS and we are 

proud to see them move into full time 

ministry.   

We welcomed Irene Rainey as a Companion 

of the Centre, someone who truly 

exemplifies justice-seeking, compassionate 

and transformative leadership.  

In 2015 nineteen students were enrolled in 

the Pastoral Care Year, and nine took a 

Reflection Year.  Twenty students took the 

Leadership Development Module, offered in 

January, June and August in Peterborough, 

Montreal, and Winnipeg.  In the Fall 

eighteen students registered for the Social 

Ministry Year, three for the Integrating 

Year, and nine opted to take a Reflection 

Year.   

We offered six Second Friday events, four in 

the spring (on various themes of Indigenous 

Justice), and two more in the fall 

(reflections on the 42nd General Council, 

and Dianne Cooper and Bev Ridd reflecting 

on their life work of peacemaking).   

Finding talent in our Staff.  The quality and 

talent of our staff is a key ingredient for 

assuring the quality and talent of our 

students.  Cheryl Thiessen joined us in 

March as Office Administrator and we are 

delighted to celebrate her one-year 

anniversary this March.   
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When Ted Dodd announced his retirement 

effective the end of July, all of us at CCS 

sought ways to take appropriate leave, 

giving thanks and celebrating his unique 

gifts and creativity as a 

member of our 

program staff for the 

past 17 years.  In June, 

we launched the Ted 

Dodd Fund for 

Leadership to provide 

bursary assistance for 

our flagship 

ά[ŜŀŘŜǊǎƘƛǇ 

5ŜǾŜƭƻǇƳŜƴǘ aƻŘǳƭŜέΣ 

now re-named 

ά[ŜŀǊƴƛƴƎ ƻƴ tǳǊǇƻǎŜΥ 

Changing LeadŜǊǎƘƛǇ ŦƻǊ ŀ /ƘŀƴƎƛƴƎ ²ƻǊƭŘέΦ   

TedΩǎ ŀƴƴƻǳƴŎŜƳŜƴǘ ǇǊŜŎƛǇƛǘŀǘŜŘ ŀ ǇŜǊƛƻŘ 

ƻŦ ƛƴǘŜƴǎŜ ŘƛǎŎŜǊƴƳŜƴǘ ŀōƻǳǘ //{Ωǎ 

readiness and capacity 

to dig for more talent.  

The Central Council 

decided at their face-

to-face meeting in April 

to hire not one but two 

full time program staff, 

a move that would 

make it possible to 

broaden our reach and 

raise our profile, with 

the aim of attracting 

and educating more 

ǎǘǳŘŜƴǘǎ ǘƻ ōŜŎƻƳŜ άƭŜŀŘŜǊǎ ŦƻǊ ƧǳǎǘƛŎŜΣ 

cƻƳǇŀǎǎƛƻƴΣ ŀƴŘ ǘǊŀƴǎŦƻǊƳŀǘƛƻƴΦέ 

Jamie Bradshaw, a recent grad and former 

member of the Finance Committee, chaired 

the CCS Search Committee, resulting in the 

appointment of Janet Ross and David 

Lappano to our 

program staff 

team.  They agreed 

to start in January 

2016 and attend 

the 2015 Fall 

Learning Circle as 

they were able.  

We were blessed to 

find two 

outstanding 

educators who 

found us just as we 

were searching for them.   

Talented Leadership for Truth and 

Reconciliation.  From January to May, in 

partnership with 

the Sandy-

Saulteaux Spiritual 

Centre, //{Ωǎ 

Second Friday 

lunch-and-learn 

program featured 

presentations from 

key Aboriginal 

leaders and allies.  

In January, Niigaan 

Sinclair spoke on 

άAnd not Or ς

/ƘǊƛǎǘƛŀƴǎ ŀƴŘ LƴŘƛƎŜƴƻǳǎ tŜƻǇƭŜǎέΤ ƛƴ 

February, Kelly Bernardin-Dvorak spoke on 

ά5ŜŎƻƭƻƴƛȊŀǘƛƻƴ through Dialogue and 

/ǊŜŀǘƛǾƛǘȅέΤ ƛƴ aŀǊŎƘΣ [ŜŀƘ DŀȊŀƴ ǎǇƻƪŜ ƻƴ 

 

Lori Stewart and Adrian Jacobs at Second Fridays 

 

Ted and Janice Dodd at CCS grad banquet 
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ά²Ŝ /ŀǊŜΥ aƛǎǎƛƴƎ ŀƴŘ aǳǊŘŜǊŜŘ ²ƻƳŜƴέΤ 

and in May, Rob and Keiko Witmer offered 

ŀ Ǝƭƻōŀƭ ǇŜǊǎǇŜŎǘƛǾŜ ƻƴ ά{ƻƭƛŘŀǊƛǘȅ ǿƛǘƘ ǘƘŜ 

!ƛƴǳ ƻŦ WŀǇŀƴΦέ   

The Fall Learning Circle for Social Ministry 

Year students concluded with three full 

days on the theme of Truth and 

Reconciliation. Following the spiral model 

for theological reflection, 

students viewed and 

reflected on a film about 

residential schools; 

participated in a Blanket 

Exercise about land, 

Indigenous Peoples, and 

settlers in Canada; spent 

time at the Forks, the 

intersection in Winnipeg of 

two rivers and two major 

cultures; and stood in 

solidarity under the Bell 

Tower with representatives 

ƻŦ ²ƛƴƴƛǇŜƎΩǎ !ōƻǊƛginal 

and Muslim communities.   

Talented Youth Leadership.  

CCS and the Sorrento Centre (Anglican 

Church of Canada) in central B.C. are 

partnering to offer a Winter Youth 

Leadership Development Program with 

financial support from the Anglican 

Foundation.  Owing to internal changes, the 

Sorrento Centre postponed this program to 

the Fall of 2016.  CCS staff will design and 

facilitate a process at the beginning and end 

of the winter session relating to goal-

setting, working in team, learning to learn, 

and integrating new directions.   

Reviewing and Redesigning our Program.  

ά5ƛƎƎƛƴƎ ŦƻǊ ǘŀƭŜƴǘέ ƛǎ ƛƴǘǊƛƴǎƛŎ ǘƻ Ƙƻǿ ǿŜ 

prepare our students for ministry.  It 

requires a program that is current and 

accessible to a wide audience, and that 

inspires both breadth and depth of learning.  

With leadership from 

Ann Naylor, CCS 

launched a full review 

and redesign process for 

our program in 

September 2015, also 

with support from the 

Anglican Foundation.  

The goal is to find ways 

to diversify our program 

to meet the needs of a 

broad range of people 

seeking formation and 

education for ministry 

through a diaconal lensς 

lay and ordered, 

stipendiary and non-

stipendiary, Anglican, United, Lutheran, and 

beyond; through part -time and full-time 

studies, through distance education and on-

line learning.   The input of a host of 

volunteers, resource people, and our new 

program staff will ensure that new ideas 

and directions are fully integrated into the 

review and redesign process.   

Talented Volunteers.  The Volunteer 

Recruitment Working Group continues to 

provide CCS with an outstanding 

άWe are mighty though 

small.  In a context 

where theological 

schools and programs 

are fluctuating, we are 

showing strength and 

vitality not only as 

theological educators 

but also as a diaconal 

movement within the 

wider Church.έ 



 CCS Annual Report 2015  | 7 

 

governance team.  In February, Penny 

Cummine became our Anglican co-chair, 

and we look forward to welcoming Kathy 

Platt as UCC co-chair after the AGM.  It will 

be difficult to take leave of Carolynne Bouey 

Shank as outgoing UCC co-chair.  She 

welcomed me as Principal almost five years 

ago and has been a reliable and deeply 

caring support and guide ever since.  We 

ƘƻǇŜ ǘƘŀǘ ǘƘƛǎ ǿƛƭƭ ōŜ άǘƘŀƴƪ ȅƻǳέ ōǳǘ ƴƻǘ 

farewell, as there are ideas for continuing to 

benefit from her many connections and 

talents!  Walter Deller will be moving off 

Central Council as Anglican rep in 2016, but 

he will stay on until the full cycle of his term 

expires in the summer, and will continue to 

serve for one more year on the Program 

Committee. We have been richly blessed by 

²ŀƭǘŜǊΩǎ ƛƴǎƛƎƘǘΣ ŎǊŜŀǘƛǾity, and scholarship 

through the years.  He has left an important 

mark on CCS.  Barbara Lieurance has been a 

Volunteer among Volunteers as the 

outgoing convener of the Volunteer 

Recruitment Working Group and to her we 

owe a great debt of gratitude.   

Every Talent Matters.  CCS relies on talents 

of many kinds, including financial, to live 

out our mission of educating leaders who 

will bring skill, vision, and depth to their 

ministry.  Our expenditures are predictable 

but modest for a theological school: 

administration, governance, promotion, 

program, property, staff salaries and 

benefits.   

Our revenue pie is divided five ways, in 

more or less equal proportions: (1) student 

tuition and program revenue, with support 

from a generous Bursary Fund, (2) an 

operational as well as a bursary grant from 

The United Church of Canada, (3) project 

grants which in 2015 came from the 

Anglican Foundation, and deferred grants 

from the Western Field Based Memorial 

Fund and the Prairie Education Fund, (4) a 

budgeted draw from our Endowment Fund, 

(5) a robust and growing general fund that 

comes from you, Friends, former students, 

ǇŀǊƛǎƘŜǎΣ ŎƻƴƎǊŜƎŀǘƛƻƴǎ ŀƴŘ ǿƻƳŜƴΩǎ 

groups, through PAR donations, gifts 

throughout the year, and responses to the 

ŀƴƴǳŀƭ ŀǇǇŜŀƭΦ  //{Ωǎ 9ƴŘƻǿƳŜƴǘ CǳƴŘ ŀƭso 

grows through bequests and major gifts 

throughout the year thanks to loyal 

supporters who share their bounty and/or 

remember us in their wills.  These talents 

are nurtured, treasured, and released for 

use by an exceptional Finance Committee.   

CCS is alive and well.  We are mighty though 

small.  In a context where theological 

schools and programs are fluctuating, we 

are showing strength and vitality not only as 

theological educators but also as a diaconal 

movement within the wider Church.  We 

ŎƻǳƭŘƴΩǘ Řƻ this without the talent of our 

students and staff, the talent of our Central 

Council and its committees, and the talent 

of our volunteers and generous and loyal 

donors.  To each one of you, thank you.   
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Central Council Report ɀ Carolynn e Bouey Shank and 

Penny Cummine 

Reflect. Act. Be Transformed 

As co-chairs, we celebrate the ministry of 

the members of the Central Council. The 

joy, the caring and the 

wisdom carry on 

month to month. 

Thank heavens we 

have a strategic plan 

and mission 

statement as we have 

moved through the 

transition of staff at 

the Centre for 

Christian Studies. 

Much transformation 

occurred!  

Lƴ ǘƘŜ ƴŜǿ ȅŜŀǊ ǿŜ ŎŜƭŜōǊŀǘŜŘ ¢ŜŘ 5ƻŘŘΩǎ 

ministry of teaching at the Centre for 

Christian Studies for the 

last 17 years as he 

retired as Program 

Staff.   

//{Ωǎ recent strategic 

plan called for an 

increase in Program 

Staff, so at the Face to 

Face meeting of Central 

Council in April, 

facilitated by Patty 

Evans with her loving 

spirit, the decision was made to expand the 

program team from 2.3 to 3.3 Full Time 

Equivalents. A Search Committee was 

formed and was ably chaired by Jamie 

Bradshaw. Others of the committee were:  

Penny Cummine, Walter Deller (Central 

Council 

representative), 

Scott Douglas (staff 

representative), 

Lynn Smith (Student 

representative) and 

Paul Gehrs 

(member-at-large 

and ecumenical 

partner). 

In September 

Central Council 

approved the recommendations of the 

Search Committee for two new Program 

Staff ς Janet Ross 

and David Lappano 

ς to join Ann 

Naylor and 

Maylanne Maybee 

in the teaching. 

Janet and David 

were able to 

attend all or part of 

the October 

Learning Circle and 

begin officially on 

January 1, 2016.   

We were also able to strengthen the staff 

ǘŜŀƳ ǿƛǘƘ /ƘŜǊȅƭ ¢ƘƛŜǎǎŜƴΩǎ ŀǊǊƛǾŀƭ ƛƴ aŀǊŎƘ 

 

Kimiko Karpoff and Patty Evans at Face-to-Face 

 

Penny Cummine and Carolynne Bouey Shank 
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2015 as the new Office Administrator, and 

we were thankful for the readiness of Terry 

Reilly to fill in until Cheryl could begin.  

We give thanks for the encouraging and 

guiding spirit of our Principal Maylanne 

Maybee. We also thank Lori Stewart for her 

role as Staff Representative to Central 

Council. And we appreciate the work of the 

Program Staff, Ted Dodd (until July 31, 

2015), Ann Naylor, as 

well as Janet Ross and 

David Lappano, (on 

contract for the Fall 

Learning Circle), gwen 

McAllister (on contract 

for the August LDM, for 

Field Placement 

coordination throughout 

the 2015-2016 year, and for the Fall 2015 

Learning Circle); of Development 

Coordinator, Lori Stewart; Information and 

Program Administrator, Scott Douglas and 

Office Administrator, Cheryl Thiessen.  

The Central Council meets monthly by 

conference call, and we meet face to face in 

the spring to be able to be part of the 

Graduation Banquet and the Annual Service 

of Celebration as well. At the 2015 face-to-

face the Partnership Task Group of Dorothy 

Naylor and Frank Tyrell initiated a visit with 

the Staff and Elders at the Sandy-Saulteaux 

Spiritual Centre.  We were privileged to 

spend much of a day with the Adrian Jacobs 

(Keeper of the Circle), Mary Courtney 

(Keeper of the Learning Circle), and SSSC 

Elders Stan McKay and Grafton Antone.  We 

discussed how we might collaborate 

together on our concerns about the 

upcoming United Church General Council 

meeting and the recognition of our two 

theological schools and their diaconal 

ministry training.  After our circle 

discussions we celebrated with them the 

honouring of Rev. Dr. Bernice Sauteaux 

from the Carry the Kettle Nakota Nation, 

Saskatchewan and Rev. Dr. Grafton Antone 

of the Oneida Nation on 

the Thames, Ontario, 

followed by the 

graduation ceremonies 

of Connie Budd from 

Norway House First 

Nation and Sharon 

McKay from Berens River 

First Nation. The hours 

together were truly a beginning of a 

transforming experience for Central 

Council. 

We are grateful to those of Central Council 

who have offered their services in the 

governance on committees and working 

groups. We also thank Walter Deller for his 

ministry of asking questions and offering his 

wisdom as the Anglican Representative on 

Central Council. He will continue on Central 

Council until August 2016. 

I, Carolynne Bouey Shank have been the 

United Church co-chair (following Tammy 

Allan) since the Annual General Meeting in 

2010. I joined in the ministry of co-chairing 

with Jim Boyles, the Anglican co-chair, and 

then this past year with Penny Cummine.  

άThe Song of Community 

will continue to be sung 

in many ways expressing 

love in the weaving and 

turning of life.έ 
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We are heartened that we have other new 

people to be nominated at the AGM and we 

welcome the new United Church Co-chair 

Kathy Platt. Kathy and Penny will be part of 

a good team of Central Council.   

I have been privileged to serve as a co-chair. 

It made sense to give back to CCS.  I was a 

CCS grad of 2000 and part of the group of 

ǎǘǳŘŜƴǘǎ ǿƘƻ ƳƻǾŜŘ ǿƛǘƘ ǘƘŜ /ŜƴǘǊŜΩǎ 

program from Toronto to Winnipeg during 

our 5 years of study. Our student group 

jelled every time we sang Song of 

Community by Carolyn McDade.  

The Centre for Christian Studies is in good 

shape to meet the continued challenges 

that arise due to both our planning and just 

being!  The Song of Community will 

continue to be sung in many ways 

expressing love in the weaving and turning 

of life.  

 ά²ŜΩƭƭ ǿŜŀǾŜ ŀ ƭƻǾŜ ǘƘŀǘ ƎǊŜŜƴǎ ǎǳǊŜ ŀǎ ǎǇǊƛƴƎΣ 

that deepens in summer to fall autumn brings, 

Resting still in winter to spiral again, 

¢ƻƎŜǘƘŜǊΣ Ƴȅ ŦǊƛŜƴŘǎΣ ǿŜΩƭƭ ǿŜŀǾŜ ƻƴΣ  

ǿŜΩƭƭ ǿŜŀǾŜ ƻƴΦ 

 A love that heals, friend, that bends, friend, 

That rising and turning and yields, friend, 

Like the mountain to rain or frost in the spring, 

Or darkness that turns with the dawn, 

LǘΩǎ ōȅ ǘǳǊƴƛƴƎΣ ǘǳǊƴƛƴƎΣ ǘǳǊƴƛƴƎΣ Ƴȅ ŦǊƛŜƴŘΣ 

¢Ƙŀǘ ƭƻǾŜǎ ƳƻǾŜǎ ƻƴΦέ 

With thanks as well to the students, the 

Friends of CCS and the donors we 

respectfully submit this report. 

Carolynne Bouey Shank (UCC co-chair) & 

Penny Cummine (ACC co-chair) 

Reflect. Act. Be Transformed 

 

 

 

CCS Staff Reflections  

Lori Stewart , Development Coordinator 

(and Staff Rep to Central Council), ǎŀȅǎΧ 

As I reflect on the year that is past, I am 

reminded of the ancient myth of Janus, the 

god with two faces.  One looks into the past 

and another looks into the future.  In the 

moment, time seems so fleeting.  I have 

been trying to find time to write this report 

all week but other stuff that seemed 

important always got in the way.   At one 

point I imagined staying home so I could get 
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some precious thinking time for writing, but 

then I remembered we had to get the latest 

Tapestry in the mail, yesterday!  But when I 

finally made myself stop long enough to 

look back over the year with its long view, I 

had a bit more perspective on how much 

has happened and how we have mustered 

our resiliency as a team.   

At the beginning of the year, Terry Reilly 

was our office administrator on an interim 

basis; now we have Cheryl, who has 

accepted us, despite out quirks, and 

charmed us.  At the beginning of the year, 

Ted was fully involved in the life of CCS, 

including program design and student 

support; then Ted retired and we had to 

find alternate leadership for learning circles 

and field placement coordination.  

Fortunately, graduate gwen McAllister, was 

able to bring her skill and 

creativity to these tasks, 

and it was a joy to have 

her around.  And now we 

have both David and Janet 

joining Ann in doing the 

program work.  At the 

beginning of the year we 

were still trying to decide 

if we were going to take 

steps to expand our 

program in order to meet 

leadership needs for a 

changing church and 

world; in April Council 

decided to embrace that 

vision.  Much of the year 

has revolved around plans and actions 

designed to implement that decision.   

My work in development has been about 

communicating our plans to alumni and 

donors.  This has involved phone calls to 

ƭƛǎǘŜƴ ǘƻ ȅƻǳǊ ǘƘƻǳƎƘǘǎ ƻƴ ǿƘŀǘΩǎ ƛƳǇƻǊǘŀƴǘ 

about CCS that should continue, consulting 

with the Development Working Group and 

the Mikuska Group about options, putting a 

development plan in place that will help 

build interest in the new direction CCS is 

taking, which you will want to get involved 

with and invest in with your money.  And 

ƴƻǿ LΩƳ ƛƳǇƭŜƳŜƴǘƛƴƎ ƛǘΦ 

As I look back over this very intense year, it 

has been full.  And as I look ahead, I realize I 

cannot know what the new year will bring.  

But together we turn our faces to the future 

with new staff on our team, plans that give 

CCS staff: Scott Douglas, Lori Stewart, Maylanne Maybee, Ann Naylor, Janet 

Ross, David Lappano. (not shown: Cheryl Thiessen) 
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direction to engage our vision, and deep 

conviction that, no matter what happens in 

the coming year, we will step towards it in 

faith. 

 

Cheryl Thie ssen, Office Administrator, 

ǎŀȅǎΧ 

For me, one of the many joys of working at 

CCS is taking part in the weekly staff 

worship service.  As I sat and pondered over 

what to write for this report, I reflected on 

ǘƘŜ ǘƘŜƳŜ ƻŦ ǘƘƛǎ ǿŜŜƪΩǎ ǎŜǊǾƛŎŜΣ ŀ ǿŜŜƪ 

ǿƘƛŎƘ ƛƴŎƭǳŘŜŘ {ǘΦ .ǊƛƎƛŘΩǎ 

Day/Imbolc, Candlemas 

and, yes, Groundhog Day, 

too.  The service explored 

the experiences of 

darkness and light as they 

relate to these sacred 

(and maybe not so 

sacred) holidays and to 

our lives.  Quite a fitting 

theme as I think back on 

my year at CCS. 

During my first days and 

weeks, I spent a lot of 

time in relative darkness, 

stumbling over beliefs 

and ideas that were new 

to me, and wandering in a haze of new 

words and acronyms like diakonia, kairos, 

learning circle, LDM, ASC, IY, RY . . . .  

Skirting around the shadowy edges of CCS, I 

felt close to but apart from a luminous 

centre of learning and the community 

connected to it. I wondered if I could I grow 

into this place.  

As weeks have turned into months, I do feel 

myself slowly putting down roots and 

leaning into the light.  I feel myself 

stretching into my role at CCS, as I:  

Á begin to build relationship with staff and 
volunteers 

Á allow myself to be vulnerable and open 
to guidance 

Á appreciate the energy and activity that 
the Learning Circles bring 

Á understand and undertake more of the 
administrative and 
financial tasks of the 
Centre 
Á cultivate 
gratitude for the care 
and support afforded 
me by my co-workers 
Á experience the 
natural rhythm of the 
Centre, moving 
between action and 
reflection 

As I once read in a tale 

about the ancient 

Celtic goddess, Brigid, 

ΨLǘ ƛǎ ǘƛƳŜ ŦƻǊ ǳǎ ǘƻ Ŏŀǎǘ 

off the darkness of 

separation and un-

knowing, and to be 

enfolded in ŀ ƳŀƴǘƭŜ ƻŦ ƭƛƎƘǘ ŀƴŘ ƭƻǾŜΩΦ  

Shine on. 

 

 

 

Saint Brigid 
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Ann Naylor , Program Staff, ǎŀȅǎΧΦ 

Last summer I noticed a spider in our back 

yard, a cat-faced orb-weaver.  This creature, 

beloved by god, graced my life for several 

weeks, and taught 

me much about 

persistence, 

resilience, 

patience, and 

creativity. Each 

night she assessed 

her surroundings, 

the condition of 

the web, the 

strength and 

direction of the wind, the insect activity, 

and then proceeded with the task of 

spinning and weaving.  Each night a 

beautiful, functional web, each web 

different from the previous one.  The 

stronger the wind, the bigger the spaces 

between the strands, the more frequent the 

knots around the key places of intersection. 

Webs woven on still nights were more 

intricate with no evidence of knots.  Once 

the web was complete, the nature of her 

work changed from weaving to watching, a 

task for which she retreated to a spot 

between the rafters.  Periodically she would 

dart out to repair or reinforce a weak spot 

in the web or to secure a meal for the 

future.  The rhythm of life in the world of 

the cat-faced orb weaver. 

The rhythm of my life at CCS during the past 

year bears some resemblance to the world 

of the spider.  Constantly assessing the 

terrain that is formed by the lives of 

students, colleagues, volunteers, church 

structures and by my own circumstances 

and commitments.  Discerning directions, 

principles, strategies that attempt to 

respond to the 

needs identified.  

Working in the 

terrain of this 

year has called 

for persistence, 

resilience, 

patience, and 

creativity, for 

creating a web 

that is strong 

enough, flexible enough, big enough, 

attached securely enough to: 

Á stay connected with, and facilitate the 
learning of, students in various parts of 
the program; 

Á re-design the Integrating Year model to 
accommodate the needs of very small 
groups in each of the past two years and 
to experiment with increased use of 
technology in learning; 

Á re-design, with Maylanne and Gwen 
McAllister, parts of the Leadership 
Development Module 

Á develop a model for the review and 
revision of CCS programming; 

Á support the work of the Program 
Committee; 

Á provide oversight of, and support for, 
ǎǘǳŘŜƴǘΩǎΩ ƭŜŀǊƴƛƴƎ ŀƴŘ ŜƴƎŀƎŜƳŜƴǘ ƛƴ 
the program; 

Á work with Maylanne on responding to 
denominational initiatives of the United 
Church; 

 

cat-faced orb-weaver spider 
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Á develop ways to live out the work of 
truth and reconciliation 

Á adapt to the changes resulting from 
¢ŜŘΩǎ ǊŜǘƛǊŜƳŜƴǘ ŀŦǘŜǊ ǎƛȄǘŜŜƴ ȅŜŀǊǎ ŀǎ 
colleagues; 

Á explore new possibilities in 
programming and teaming with Janet 
and David; 

Á ensure that none of the anchor points 
collapse from the movement that 
inevitably accompanies change and 
transition. 

As always, it has been a year filled with 

learning and with gratitude for the 

opportunity to work 

with the CCS 

community in which 

persistence, 

resilience, patience, 

and creativity 

abound. 

 

David Lappano , 

Program Staff, ǎŀȅǎΧ 

I have come to 

expect the 

unexpected, and that is exactly what 2015 

delivered. At the beginning of 2015 I had 

never even heard of CCS. By the end of year 

I was preparing to move from the UK to 

Winnipeg in order to begin life as Program 

Staff at CCS. My spouse and I, both 

academics and both Canadian, thought for 

sure that our future would be in the UK. We 

were trained there; we were teaching 

ǘƘŜǊŜΤ ƻǳǊ ΨƴŜǘǿƻǊƪǎΩ ǿŜǊŜ ǘƘŜǊŜΤ ǎƻ ƛǘ Ƨǳǎǘ 

made sense that we would end up with a 

more permanent life there. At the 

beginning of the year I was applying for 

various research fellowships in the 

Germany, Denmark, and the UK where I 

lived. But I was also looking for positions in 

Canada because we also wanted to return 

ΨƘƻƳŜΩΦ !ƴŘ ǘƘƛǎ ƛǎ Ƙƻǿ L ŎŀƳŜ ŀŎǊƻǎǎ ŀ Ƨƻō 

posting at CCS. When I looked at the 

mission and values page on the CCS website 

I was immediately excited by the possibility 

of being a part of what goes on here.  

In September I 

was invited for 

an interview and 

I was randomly 

partnered with 

Janet Ross, 

another 

candidate, to 

develop a 

learning session. 

Well, we got on 

swimmingly, and 

had a wonderful 

time preparing 

our session. We were both delighted when 

we discovered that we would be working 

together at CCS.  

Although I was still living in the UK I was 

able to come to Winnipeg in October and 

participate as an instructor for the fall 

Learning Circle. It was an incredible 

experience that absolutely reaffirmed our 

decision to make the big move to Winnipeg. 

Learning Circle is not like sitting on the edge 

 

Josh Ward and David Lappano at fall learning circle 
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and dipping your toes in the shallow water, 

it is open water swimming with peers. In 

that circle we discussed issues of social 

analysis, questions of privilege and 

oppression, ideologies of empire and 

prejudice. We explored the prophetic 

tradition in scripture and the legacy of 

liberation theology. Deep waters indeed!  

 

I absolutely loved getting to know the 

students, working through ideas with them, 

learning from them as they figure out how 

to transform their understanding into rich 

diaconal practice. I was smiling a lot. Soren 

Kierkegaard once wrote, faith is being out 

on 70,000 fathoms of water and still being 

joyful. With a smile on my face right now I 

can say we know exactly what he means.   

 

Janet Ross, Program Staff, ǎŀȅǎΧ 

Last summer I receivedτwith much 

excitementτthe news that I was short-

listed for one of the new program staff 

positions at CCS. I first learned about CCS 

three years earlier at the UCC General 

Council when I heard two people asking 

particularly insightful questions. Discovering 

they had learned practices of reflection 

from the same school, my education ears 

perked upτwhat school taught ways of 

thinking and reflection that stood out in a 

crowd? When the scenario repeated itself 

on other occasions: insightful questions, 

attended CCS, something in my heart and 

mind took hold. 

I thought it might be helpful to offer a few 

thoughts on my experience of the hiring 

process at CCS, as it was quite unorthodox. 

True to its values, CCS encouraged a 

collaborative experience where mutuality, 

respect and community learning were 

present. Unlike any interview process I had 

engaged in (as an applicant or on a search 

committee), CCS interviewed all the 

candidates during the same three-day 

period with a focus on open learning. This 

unique process encouraged us as 

 

Patricia McLeod and Janet Ross at fall learning circle 
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candidates to support one another, to learn 

from the shared wisdom of all in the room, 

and to participate in a relational experience 

of respect. Each pair of interviewees 

prepared a learning 

opportunity, thus, David 

Lappano and I met via 

SKYPE as we worked on 

the topic of Gender 

Justice. Becoming 

acquainted with another 

candidate in advance of 

the interview, then with 

the staff, search 

committee, additional candidates, and 

finally some of the broader CCS family was a 

treasured experience. Then, lo and behold! 

(sometimes that phrase is the right one!) 

Perhaps you can imagine my gladness when 

an invitation to join CCS as program staff 

arrived.  

L ŀǇǇǊŜŎƛŀǘŜ //{Ωǎ ǿƛƭƭƛƴƎƴŜǎǎ ǘƻ ǘǊȅ ƴŜǿ 

things, and to challenge cultural 

assumptions and practices in how 

organizations do things. This approach, 

while unorthodox, was extremely valuable 

and I would encourage its use again. 

Benefits from the process include: a focus 

on collaboration (rather than what is usually 

seen as competition), discernment 

regarding educational and vocational goals 

and values, and an encouragement for 

authenticity in engagement. 

With my fall break in Ontario corresponding 

to the first week of the October Learning 

Circle, I was able to meet, learn and study 

with the students and staff during a 

whirlwind week of varying topics and 

reflection. I thoroughly enjoyed the time 

with the students and staff in the Learning 

Circle in October, and I 

look forward to much 

more in 2016 and 

beyond.  

 

Scott Douglas, 

Information & Program 

Administrator ǎŀȅǎΧ 

²ƛǘƘ ¢ŜŘΩǎ ŘŜǇŀǊǘǳǊŜ L ŀƳ ƻƴŜ ǎǘŜǇ ŎƭƻǎŜǊ 

to being the senior member of staff at CCS.  

And once I have seniority ς Oh, the things I 

ǿƛƭƭ ŘƻΣ ȅƻǳ ǿƻǳƭŘƴΩǘ ōŜƭƛŜǾŜΗ  aǿŀƘŀƘŀƘŀΗ 

¢ŜŘΩǎ ƭŜŀǾƛƴƎ ǎƘŀǇŜŘ ƳǳŎƘ ƻŦ Ƴȅ нлмр ǿƻǊƪ 

life: At an early spring staff meeting I told an 

amusing and seemingly disconnected 

personal anecdote about dismantling a 

piano, perhaps as a way of naming how we 

were feeling about the news that Ted was 

retiring, or maybe just as a distraction.  I 

άL ŀǇǇǊŜŎƛŀǘŜ //{Ωǎ 

willingness to try new 

things, and to challenge 

cultural assumptions and 

practices in how 

organizations do things.έ 

 

{ŎƻǘǘΩǎ ŦƻǊƳŜǊ Ǉƛŀƴƻ 
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ŎŀƴΩǘ ǊŜƳŜƳōŜǊ ƴƻǿΦ  

Throughout the spring I worked on ways of 

ŀŎƪƴƻǿƭŜŘƎƛƴƎ ¢ŜŘΩǎ ŎƻƴǘǊƛōǳǘƛƻƴǎ ǘƻ ǘƘŜ 

Centre on the CCS website (while 

highlighting all the other cool things we do, 

like Second Fridays).  I raised a glass to toast 

Ted at the Annual Service of Celebration, 

drawing on a history that goes back before 

either of us were connected to CCS.  Over 

the summer months, I represented the staff 

on the search committee tasked with 

finding two new Program Staff for the 

Centre, and felt honoured to hear from and 

talk to many talented people interested in 

playing a part in the kind of education we 

offer at CCS.  And in the fall, I tried to ease 

ǘƘŜ ǘǊŀƴǎƛǘƛƻƴ ƛƴǘƻ ǘƘŜ άǇƻǎǘ-¢ŜŘ ŜǊŀέ ōȅ 

taking on a more visible role in the theme 

year learning circle ς designing and 

facilitating three days on Truth & 

Reconciliation ς as well as being tech and 

admin support to the sǘǳŘŜƴǘǎ ŀƴŘ ǘƘŜ άŀƭƭ-

hands-on-ŘŜŎƪέ ƭŜŀŘŜǊǎƘƛǇ ǘŜŀƳ όƛƴŎƭǳŘƛƴƎ 

WŀƴŜǘ ŀƴŘ 5ŀǾƛŘΣ ǿƘƻ ƘŀŘƴΩǘ ŜǾŜƴ ƻŦŦƛŎƛŀƭƭȅ 

started their jobs at that point). 

LǘΩǎ нлмс ƴƻǿΣ ŀƴŘ LΩƳ ŜȄŎƛǘŜŘ ǘƻ ƘŀǾŜ ƴŜǿ 

colleagues to get to know, and new ways of 

working to explore.    

LΩƳ ƛƴ ŀ ƴŜǿ ƻŦŦƛŎŜΦ  LΩǾŜ ƳƻǾŜŘ ǘƻ ǘƘŜ ǘƻǇ 

floor of Woodsworth House so that all the 

Program Staff can be close to each other. 

ΧIƻƭŘ ƻƴ ŀ ƳƛƴǳǘŜΗ Lǎ this the penthouse?  

IŀǾŜ L άƳŀŘŜ ƛǘέΚ Is my ascendency through 

ǘƘŜ Ǌŀƴƪǎ ƻŦ //{ ŎƻƳǇƭŜǘŜΚ  Χ You know 

what? LΩll think about that later.  Right now 

the computers are acting up again.  I have 

to go sit in the closet where we keep the 

server and talk to I.T.  Sigh. 

ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦ 

Respectfully submitted by the CCS Staff: 

Lori, Cheryl, David, Janet, & Scott 

 

 

CCS Student Report 

Theme Year Students ɀ Ian 

McLean 

It was a real honour to be selected as the 

ά{ǘǳŘŜƴǘ wŜǇέ ƛƴ ǘƘŜ {ǇǊƛƴƎ /ƛǊŎƭŜ ƛƴ aŀǊŎƘΦ  

All the students have been very 

encouraging and supportive in my taking on 

this important task.   

At the outset I would express a sincere 

appreciation that the Centre values student 

input the way it does.  I imagine I should not 

be surprised given the collaborative nature 

of CCS, but I truly find it so heartening that 

Central Council is genuinely interested and 

enthusiastic to hear how we are all doing.  

And they have been exactly that; curious, 

inquisitive, and grateful for any comments 

Hubert and I have forwarded.  The sincerity 

ƛƴ ǊŜǎǇƻƴǎŜ ŀƴŘ ŎƻƴŎŜǊƴ ŦƻǊ ǿƘŀǘ άǿŜ 

ǎǘǳŘŜƴǘǎέ ŀǊŜ Řƻing is very obvious.  I think 
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that says a lot about CCS as an institution 

ŎŜƴǘŜǊŜŘ ǇǊƛƳŀǊƛƭȅ ŀōƻǳǘ άǘƘŜ ƪƛŘǎέ όŀǎ 

Scott calls us) learning and success.  I know 

that everyone enrolled feels the same way.   

During our March 

circle time our heads 

and hearts were 

filled to capacity (in a 

good way) with 

pastoral learnings 

that were incredibly 

valuable and often 

deeply moving.  As 

has been my prior 

experience, listening 

carefully and trusting 

in one another built 

an environment for 

incredible sharing and growth.  We shared 

ǘƛƳŜ ǿƛǘƘ ά{ŜŀǎƻƴŜŘ 5ƛŀŎƻƴŀƭǎέ ŀƴŘ 

students at Sandy Saulteax Centre which 

were just some highlights.  We of course 

had to say goodbye to Ted which was an 

emotional time for everyone.  

After the circle and before summer when 

ǘƘŜǊŜ ƛǎ άǎƻƳŜ ǘƛƳŜ ƻŦŦΣέ ǎǘǳŘŜƴǘǎ 

maintained connection with each other 

through various media sources.  The 

Facebook site set up specifically for Pastoral 

Care Year students was always a beehive of 

activity as the cohort shared questions 

about assignments, placement concerns 

and personal and family issues.  We 

frequently see very supportive posts for 

fellow students who are struggling in one 

way or another.  The Moodle platform 

provides another excellent avenue of 

student support and staff interaction. 

Leading up to the fall circle there was some 

apprehension from returning students as to 

what CCS would 

άƭƻƻƪ ƭƛƪŜέ ŀǎ ǘƘŜ 

staffing process 

was underway.  

Any anxieties were 

quickly dispersed 

when everyone 

met Janet and 

David.  Both really 

connected with the 

students in 

October.  The circle 

itself was quite 

different with 

Gwen, Scott, Ann Maylanne, Janet and 

David all working in tandem.   It was rich in 

diversity of delivery and in material.  The 

learning experience was outstanding.  

I noticed also the amazing capacity and 

openness for caring among the student 

body in October.  I was delighted to see 

several returning folks link up with 

άƴŜǿōƛŜǎέ ǉǳƛŎƪƭȅ ŘǳǊƛƴƎ ǘƘŜ ŎƛǊŎƭŜΦ  Lǘ ǿŀǎ 

obvious that this helped the newcomers 

settle in, which is so important.  I had 

comments from the first years how much 

this was appreciated.  This is another asset 

of the learning circles and the student body 

ς care and compassion for each other and a 

desire to help one another succeed.  And 

equally as important, it continues through 

 

Students Lynn McGrath and Ian McLean 
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learning partnerships, phone calls, emails 

and other connections. 

I am confident students 

are really feeling 

supported and 

encouraged in their 

learning generally.  I think 

this is best summed up 

from remarks I received a 

short while ago from one 

ƻŦ ǘƘŜ ǘƘƛǊŘ ȅŜŀǊǎΥ  άL ŀƳ 

sensing a very gentle and 

mindful spirit from CCS as 

a whole. I really feel cared 

about and blessed to have such qualified 

ŀƴŘ ōǊƛƭƭƛŀƴǘ ƭŜŀŘŜǊǎƘƛǇΦέ 

I have also noted that several of the cohort 

has appreciated flexibility in the scheduling 

of assignments and constructive and helpful 

feedback from staff.  As has been my 

experience, CCS staff people are sincerely 

motivated to provide us with the best 

possible learning experience.  I expect once 

Janet and David get more firmly established 

in Winnipeg this will only improve.   

We are all working away on assignments, 

eager to engage again in another incredible 

learning experience come April. 

Respectfully submitted by Ian McLean, third 

year student and student rep to Central 

Council 

Integrating Year Students ɀ 

Hubert Den Draak  

In contrast with the Theme Year students, 

our Integration Year group is small and 

intimate, with only three students in it. This 

proved to be 

advantageous in more 

than one way in this 

year of transition, with 

Ted Dodd retiring and 

CCS searching for and 

finding two new staff 

persons. This translated 

to a significantly higher 

workload and stress 

level for "our" primary 

staff person, something 

we noticed in our interactions. Because of 

the trust and familiarity had formed over 

the years among the three of us, we were 

able to address a number of matters among 

ourselves without having to burden Ann 

with it. We kept in frequent touch via email, 

Skype, phone and an Integration Year 

Facebook page. 

One of our group, Lynn Smith, was part of 

the search committee as the "students' 

άL ŀƳ ǎŜƴǎƛƴƎ ŀ ǾŜǊȅ 

gentle and mindful spirit 

from CCS as a whole. I 

really feel cared about 

and blessed to have such 

qualified and brilliant 

ƭŜŀŘŜǊǎƘƛǇΦέ 

 

Ann with Integrating Year students 
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voice". Despite the significant time 

commitment, it was a very positive and 

affirming experience for her, one that she is 

grateful to have been part of. 

Because of the small size of our group there 

was quite a bit of flexibility in designing our 

Learning Circles. As a result, the Fall Circle 

took place at Bedford House, a new 

initiative of Lynn Smith and her spouse 

Allan Reeve for a faith-based grassroots 

community organization in Peterborough, 

ON. The smaller size group also meant a 

somewhat different learning format and a 

shorter duration, yet still an intensive 

learning experience. To make up for the 

shorter time together, a series of effective 

Skype calls were planned to continue and 

add to the material covered.  

Kudos and respect to Ann for her ability to 

turn a potential drawback into an 

advantage, and for always displaying great 

flexibility without ever compromising the 

high standards we have come to expect. 

When one of us ran into some very real 

issues with her Conference (through no 

fault of hers), it became something we all 

felt part of, and were able to offer some 

much needed support. We commend CCS 

staff and Central Council for the way they 

responded to the situation and the person 

caught up in it; it confirmed for us again the 

genuine concern that is consistently there 

for the wellbeing of the students.  

It is both exciting and sad to be nearing the 

end of our time as students at CCS. We 

realize we have been part of a very special 

circle of people, and in a way, always will 

be. May our new circles be intersecting in 

many times, no matter where we go. 

Respectfully submitted by Hubert Den 

Draak, IY student and student rep to Central 

Council. 

 

 

  

2015 Leadership Development Modules  

Montreal (left, top) and Peterborough (left, bottom) 

and Winnipeg (below) 
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2015 Students 

Pastoral Care Year 
(2014-2015) 
Charmain Bailey Foutner 
Tani Baskett  
Tammy Bleue 
Lisa Byer de Wever 
Pat Chabluk 
Don Evans 
Keith Hall 
Melanie Ihmels 
Marion Martin 
Lynn McGrath 
Ian McLean 
Patricia McLeod 
Tiffany McNaughton 
Alison Miculan 
David Puranen 
Mona Smart 
Lynn Smith  
Catherine Underhill 
Josh Ward 
Meghan Witzel 
 

Integrating Year  
(2014-2015) 
Jim Hatt 
Mark Laird 
 

Reflection Year 
(2014-2015) 
Jordan Basso 
Christina Crawford 
Michelle Creedy 
Hubert Den Draak 
Anne Ellis 
Anita Rowland 
Morgan Ryder 
WŀŎƪƛŜ ±ŀƴΩǘ ±ƻƻǊǘ 
 

Social Ministry Year 
(2015-2016) 
Tani Baskett  
Tammy Bleue 
Lisa Byer de Wever 
Pat Chabluk 
Christina Crawford 
Keith Hall 
John Helps 
Marion Martin 
Lynn McGrath 
Ian McLean 
Patricia McLeod 
Kim McNaughton 
Debra Osmar 
David Puranen 
Catherine Underhill 
Josh Ward 
Meghan Witzel 

 
Integrating Year 
(2015-2016) 
Hubert Den Draak 
Lynn Smith 
WŀŎƪƛŜ ±ŀƴΩǘ ±ƻƻǊǘ 

 
Reflection Year 
(2015-2016) 
Charmain Bailey Foutner 
Jordan Basso 
Don Evans 
Melanie Ihmels 
Dan Leaver 
Lorrie Lowes 
Barbara McGill 
Tif McNaughton 
Anita Rowland 
Mona Smart 

Leadership Development 
Module 2015 
Peterborough: 

Laurel Chapman 
Georgina Parsons 
Christina Snow 
Beverley Thompson 
Kathleen Whyte 

Montreal: 
Tanya Conliffe 
Sabrina Di Stefano 
Lorrie Lowes 
Richard Matthias 
Kim McNaughton 
Darrell Reine 
Judy Robinson 
Michael Coulter 

Winnipeg: 
Eldon Danielson (chaplain) 
Lesley Fairley 
Ken Gray (audit) 
John Helps 
Karlene Kimber 
Kendra Mitchell-Foster 
Debra Osmar 

 
 

 

Joint Degrees 
//{ Ƙŀǎ ŀƎǊŜŜƳŜƴǘǎ ǿƛǘƘ {ǘΦ {ǘŜǇƘŜƴΩǎ /ƻƭƭŜƎŜ ƛƴ 9ŘƳƻƴǘƻƴ 
and the United Centre for Theological Studies at the University 
of Winnipeg for crediting CCS work toward an academic 
degree.   
 
In 2015 Sharilynn Upsdell was granted the SSC Master of 
Theological Studies. 
 

 

CCS students Charmain Bailey Foutner and Keith Hall 
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Field Placement Volunteers  

Learning Facilitators 
Sharon Ballantyne 

Martin Brokenleg 

Paul Campbell 

Ross Carson 

Bruce Comrie 

Jill Craven 

Caryn Douglas 

Greg Glatz 

Jackie Harper 

Jackie Harper 

Paula Kline 

Shirley Lindsay 

Scott MacAuley 

Arthur Menu 

Gail Miller 

Christina Paradela 

Lorraine Powell 

Marcelo Saplagio 

Angela Schmidt 

Leenane Shiels 

Leenane Shiels 

Terry Shillington 

Ian Smith 

Eva Stanley 

Liz Stone 

Catherine Tovell 

Lynda Trono 

Bev Ward 

 

 

Vocational Mentors 
Leanne Benoit 

Deborah Deavu 

Ken DeLisle 

Linda Ervin 

Tracy Fairfield 

Joan Golden 

Anne Gowans-Blinn 

Mark Green 

Jody Maltby 

Patricia McColl 

Sherri McConnell 

Sally Meyer 

Sally Meyer 

Brenda Miller 

Debra Schweyer 

Kathryn Toivanen 

Frank Tyrrell 

Deborah Vitt 

Beth Walker 

Alice Watson 

Nancy Wilson 

Verna Windrem 

Lyn Workman 

 

 

 

2014-2015 Pastoral Care Year 

2015-2016 Social Ministry Year 



 CCS Annual Report 2015  | 23 

 

2015 Graduates 

Citation read at the Annual Service of 

Celebration, April 19, 2015: 

My name is Ann Naylor.  I am one of the 

program staff at CCS and I am honoured to 

present the graduating class of 2015, Jim 

Hatt and Mark Laird. 

But first I want to talk briefly about several 

people who are not 

here: Lulu Cooper, 

Bella Goodfellow, 

Catherine Nablo, 

Josephine Tingley, 

Annie Rae, Emily 

Dandy.  Women from 

the first graduating 

classes of the 

Anglican, 

Presbyterian, and 

Methodist training 

schools which 

eventually became 

the Centre for Christian Studies. 

These women graduated in 1895, 1897, and 

1898.  They were called and trained to care 

for the poor and the most vulnerable; to be 

exceptional teachers and to lead  Sunday 

services....when necessary,   

They developed a strong sense of 

community and nurtured a spirit of 

community in those with whom they 

worked. 

Their education prepared them to be aware 

of, and responsive to, the needs of the 

church and the world; to teach, to serve, to 

care, to lead; to go to the margins; to bring 

healing and hope; to do what needed to be 

done.  Frequently without much 

recognition. 

Sound familiar? Recall the work of the 

biblical midwives, 

the prophets, the 

disciples who 

gathered around 

Jesus and carried 

on the work of 

teaching, healing, 

and serving  with 

him and after his 

death, ...the 

deacons and 

deaconesses of 

the early church. 

Lulu, Bella, Catherine, Josephine, Annie, 

Emily, Jim, Mark, and their biblical 

companions, are all strongly rooted in the 

same movement, a movement that seeks to 

participate in God's transformative work.  

Diakonia. 

Mark and Jim know well that feel-it-in-your-

bones, engraved-on-your-heart, greets-you-

every-morning kind of knowing ς that this is 

their call.   

They hear it softly whispered in the voice of 

someone struggling to hold onto a thread of 

 

1897 Methodist deaconess grads: Emily Dandy, Catherine 

Nablo, Josephine TIngley (photo: UCC archives) 
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